WAC 388-310-1300 Community jobs. (1) What is the community jobs
program?

Community Jjobs is a paid work experience that assists you to gain
work skills and experience. You are placed in a community job (up to
twenty hours per week) where your wages are paid by the community jobs
program. If you participate in the program, you are eligible for sup-
port services that assist you in moving into a job where your employer
pays all your wages.

(2) What is career jump?

Career Jjump offers Jjob-ready community jobs participants an op-
portunity to gain paid work experience that leads to a permanent job.
This program is a subset of community jobs and will be referred to as
such. Career jump places you in a part time (up to twenty hours per
week), community Jjob where your earnings are paid by the community
jobs program, for up to five months, at which time you will transition
to the employer's payroll. You will be provided with support services
to assist you in retaining your Jjob through the ninth month of the
program. At or before the fifth month, the employment opportunity will
be above minimum wage, thirty-two or more hours per week and include
wage progression and benefits comparable to other employees.

(3) Who administers the community jobs program?

The department of commerce (commerce) administers the community
jobs program. Commerce contracts with local agencies throughout the
state, known as community 7jobs contractors who develop and manage the
community jobs positions, pay the wages, provide support services and
act as the "employer of record" while you are enrolled in a community
job.

(4) What types of work sites are used to provide community jobs?

The following work sites may be used to provide community jobs:

(a) Federal, state or local governmental agencies and tribal gov-
ernments;

(b) Private and tribal nonprofit businesses, organizations and
educational institutions;

(c) Private for profit businesses for career jump placements.

(5) What are the requirements for the work sites?

Work sites for community jobs and career jump:

(a) Must assist in strengthening work ethics, improve workplace
skills and help you gain skills to move into a job where the employer
pays all your wages. If they do not meet this requirement, they will
not be considered for additional community Jjobs/career Jjump place-
ments.

(b) We will follow the employment rules described in WAC
388-310-1500. In any situation where training is inconsistent with the
terms of a collective bargaining agreement, your community Jjobs con-
tractor will obtain written approval from the labor organization con-
cerned. Career jump employers will remain neutral with regard to neu-
tralization in the worksite.

(c) You will not be required to do work related to religious,
electoral or partisan political activities.

(6) What are the benefits of community jobs?

You benefit from community jobs by:

(a) Learning work skills;

(b) Getting work experience;

(c) Working twenty hours per week, while being paid federal,
state, or local minimum wage, whichever is higher; and

(d) Earning paid personal leave as determined by commerce.

(7) How do I get into community jobs?
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You will be placed into community jobs after you and your DSHS
case manager decide:

(a) You would benefit from community jobs after you have partici-
pated in job search without finding a job; and/or

(b) You need a supportive work environment to help you become
more employable.

(8) What happens after I am placed in the community jobs program?

When you are placed in the community jobs program by DSHS:

(a) You will be assigned to a community job by the community jobs
contractor for no more than nine months. You will work twenty hours a
week and participate in any other unpaid activities as required in
your individual responsibility plan for:

(1) Three additional hours per week when you are a single parent
or caretaker relative with a child under six.

(ii) Twelve to twenty additional hours per week when you do not
meet the criteria in (8) (a) (i) .

(b) Your placement 1in community Jjobs will be reviewed by your
DSHS case manager every three months during your nine-month placement
for the following:

(i) To ensure you are TANF/SFA eligible; and

(ii) To verify any earned or unearned income received by you or
another member of your assistance unit (that is, you and other people
in your household who are included on your cash grant).

(c) Your community Jjobs contractor will review your case each
month to ensure you are following your IRP and IDP, participating full
time, and becoming more employable because of your community job;

(d) If you request a different community Jjobs placement, we do
not consider your request a refusal to participate without good cause
under WAC 388-310-1600. You may be asked to explain why you want a
different placement;

(e) Grievance policies are in place for your protection. You will
be required to sign an acknowledgment that you received a copy of this
policy at the time of placement with the employer.

(9) How does community jobs affect my TANF benefits?

The amount of your TANF/SFA monthly grant will be determined by
following the rules in WAC 388-450-0050 and 388-450-0215 (1), (3),
(4), (5) and (6). WAC 388-450-0215(2), does not apply to your communi-
ty jobs wages.

(10) What can I expect from my career jump placement?

(a) You cannot represent more than ten percent of the total labor
force for an employer that has ten or more employees.

(b) No more than one community Jjobs participant shall be allowed
per private for profit worksite supervisor.

(c) You will participate in developing a career progression plan
that will include health care benefits comparable to other employees.

(d) Your employer and your community Jjobs contractor will be re-
quired to follow commerce's contractual agreements for career jump.

[Statutory Authority: RCW 74.04.050, 74.04.055, 74.04.057, 74.08.090,
and 74.08A.320. WSR 20-18-013, § 388-310-1300, filed 8/21/20, effec-
tive 9/21/20; WSR 15-24-057, § 388-310-1300, filed 11/24/15, effective
1/1/16. Statutory Authority: RCW 49.46.120, 74.04.050, 74.04.057,
74.04.500, 74.04.510, 74.08.090, 74.08A.120, and chapters 74.08A and
74.12 RCW. WSR 15-17-090, § 388-310-1300, filed 8/18/15, effective
10/1/15. Statutory Authority: RCW 74.04.050, 74.04.055, 74.04.057,
74.08.090, and chapters 74.08A and 74.12 RCW. WSR 10-22-062, §
388-310-1300, filed 10/29/10, effective 12/1/10. Statutory Authority:
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RCW 74.08.090, 74.04.050, 74.08A.330, and 74.08A.320. WSR 02-20-073, §
388-310-1300, filed 9/30/02, effective 10/1/02. Statutory Authority:
RCW 74.08.090 and 74.04.050. WSR 99-08-051, § 388-310-1300, filed
4/1/99, effective 5/2/99. Statutory Authority: RCW 74.08.090,

74.04.050 and 74.08A.320. WSR 98-10-054, § 388-310-1300, filed
4/30/98, effective 5/31/98.]
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